


the contractual relationship with a supplier immediately upon becoming aware of any breach of the
Modern Slavery Act.

We have additional measures in place in high risk areas of our business, for example:

e We review all potential trading partners for energy commodities before we enter into any business
relationships with them. As part of our Counterparty Risk Assessment, we undertake a risk-based due
diligence process to check international databases and information systems as well as conducting
more generalised internet searches to see whether any misconduct is known in relation to the ten
principles of the UN Global Compact and our Code of Conduct.

e As asignificant trader and consumer of coal, we are one of the founding members of the Bettercoal
initiative, which exists to promote the continuous improvement of corporate responsibility in the coal
supply chain. As a member of Bettercoal, the RWE Group undertakes certain obligations, including the
implementation of the Bettercoal Code in its coal supply chain. The Bettercoal Code provides that coal
mining companies “will not participate in, or benefit from, any form of Forced Labour, including bonded
labour, forced prison labour, slavery, servitude, work performed under the menace of a penalty, or
Human Trafficking”, with the terms “Forced Labour” and “Human Trafficking” being broadly defined.
The Bettercoal Code forms the basis for assessments (using self-assessment questionnaires and
independent third-party site assessments) of coal mining sites. We take into account the results of
such assessments in purchasing decisions and due diligence processes.

e Inour physical freight trading business, we seek to ensure that all vessels chartered by us are manned
and controlled in accordance with the recommendations of the International Transport Workers
Federation, and that all officers and crew are employed on terms and conditions which are no less
favourable than those prescribed by the Maritime Labour Convention.

Training

All of our employees are required to complete regular compliance training, which takes into account recent
regulatory developments. The training ensures that employees are aware that they are able to raise
concerns about how colleagues are being treated, or about practices within our business or supply chains,
without fear of reprisals.

This constitutes the slavery and human trafficking statement for RWE Supply & Trading GmbH for the
financial year ending 31 December 2019.
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